Bethany School 

Staff Recruitment Policy

(Including Equal Opportunities)

The Object of Bethany School as stated in the Articles and Memorandum of Association is give below:

To promote the Christian faith by providing a school or schools staffed with committed Christians using a distinctly biblical approach to knowledge and learning. Parents will be expected to be committed to active participation in the education of their children both at home and at school. The aim being to provide each child with biblical understanding which will equip that child for practical living in this world and to encourage the child’s awareness of spiritual and eternal realities. The parents will be expected to support fully these aims though their own religious or world views may differ.

As a matter of Christian principle the school will promote equality of opportunity in its employment policy and practice.

The governing body has a duty to secure, preserve and develop the character of the school in line with the Object and to conduct the school in accordance with its Aims. 

As part of this duty, and in order to promote the school’s activities in Christian mission and Christian education, preference must be given to professionally competent applicants for teaching posts who are committed to the school’s Statement of Faith and the practices and doctrines consistant with a godly Christian life. All teaching staff will be expected to behave in a manner that is compatible with the values and moral codes associated with biblically directed Christian living. Applicants for all posts, whether teaching or non-teaching, paid worker or volunteer, will be asked about their willingness and ability to support and promote the Christian ethics of the school. 
The principles of this policy apply to any person, volunteer or employee, whether in full, part-time or temporary employment, who acts on behalf of the school.

Vacancies are usually advertised locally through personal contacts, distribution of leaflets, contacts on the school’s mailing list or may be advertised nationally through the Christian School’s Trust and the Christian press. 

Volunteers

Bethany School is genuinely grateful for any volunteer activity either from our parents or from others. We will take steps to ensure the well-being and safety of our volunteers and to maintain the integrity of Bethany School as a Christian charity. We would expect volunteers to be in sympathy with our ethos and standards of conduct and be aware that, as a volunteer, they represent the work of the school.

All volunteers will receive an induction briefing from The Head Teacher or Deputy Headteacher which will include: quality standards, health and safety, confidentiality, staff development, timekeeping, illness and agreement of duties (including line management). Information will be needed regarding medical fitness, previous employment, character references, qualifications which will be checked as appropriate.

Volunteer staff will be expected to conduct themselves as though they were paid employees and Bethany School will meet all their employment commitments, excepting payment.

The Governors recognise that this policy relates to a legal framework based on a range of Acts and Regulations, in particular (but not exclusively): The Education Act 1944, The School Standards and Framework Act 1998, The Employment Equality (Religion or Belief) Regulations 2003, The Employment Equality (Sexual Orientation) Regulations 2003, The Race Relations (Amendment) Act 2000, The Disability Discrimination Act 1995, the Race Relations Act 1976, The Sex Discrimination Acts 1975 and 1986 and the Equal Pay Act 1970.
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